CONDITIONS FOR THE HIRE OF THEATR TWM O’R NANT, DENBIGH
1. The authorised officials of the Management Committee and the trustees (landlords and tenants) shall have free access to the theatre at all times. On duty Police Officers shall have free access during public performances.

2. The Hirer(s) of the Theatre shall be responsible at all times for the maintenance of good order and behaviour within the building during the hours of hiring. The Hirer(s) shall agree to accept full responsibility for, and indemnify the Management Committee against all costs, charges and claims in respect of injury arising out of or due to any negligence of the Hirer(s).

3. The Hirer(s) shall agree to indemnify the Management Committee against all costs, charges and claims in respect of any moneys or goods deposited or left on the premises by the Hirer(s) or on the Hirer(s) behalf before, during or following the period of letting.

4. The Hirer(s) agree to defray the cost of making good any damage caused to the building, fixtures and fittings, apparatus or appliances either of the Management Committee or of any other person(s) during the period of or arising in connection with the letting.

5. Where lights and fixtures are removed by the Hirer(s) these should be returned by the Hirer(s) to the position in which they were found.

6. Any malfunctioning should be reported to the Secretary of the Theatre Committee.

7. The Hirer(s) shall appoint a minimum of 4 stewards during public performances; 2 to be positioned in the foyer and 2 in the auditorium; this is to ensure that public order is maintained and to direct the public through the emergency doors should the need arise. The stewards shall be aware of the fire-drill instructions.

8. The number of persons admitted to public performances shall be a maximum of 118. All persons in the auditorium must occupy a seat.

9.  The Management Committee have taken out a comprehensive licence issued by the Performing Rights Society Ltd for the public performance of copyright music controlled by the Society. It is the Hirer(s)’ responsibility to ensure that such licence covers the music to be performed by them.

10. The theatre may not be used for Public Functions on Christmas Day, Good Friday or on Sundays during the hours of public worship.

11. Except for the sale of raffle tickets, the theatre shall not be used for any form of gambling, including Bingo.

12. Except for the sale or supply of wine during the interval and subject to the appropriate licence, no alcoholic liquors shall be brought into, consumed or sold in the theatre.
13. Persons under the influence of drink shall be refused admission.

14. Smoking is not allowed anywhere inside the theatre; smoking is not permitted outside close to entrances and open windows.

15. Promoters of functions in the theatre shall observe all reasonable instructions of the official of the Management Committee whose decision in default of agreement shall be final.

16. The Hirer(s) may not sub-let or assign the benefit of any letting of the theatre.

17. Any furniture or equipment brought into the Theatr must be removed by 12 noon the day following the last performance. Failure to do so may incur extra charge.

18. All exterior doors to be closed during practices.

19. No promotional material shall be stuck to the walls or doors without permission.

20. For community groups, all bins shall be emptied and all rubbish removed.
21. All posters by community groups shall be removed from the board and railings
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